%f:},ﬁ' Boy Scout Troop 152

Troop 152
Junior Assistant Scoutmaster
Position Description

General Information

Description: The Junior Assistant Scoutmaster serves in the capacity of an
Assistant Scoutmaster except where legal age and maturity are
required. He must be at least 16 years old and not yet 18. He's
appointed by the Scoutmaster because of his leadership ability.
By accepting the position of Junior Assistant Scoutmaster, you
agree to provide service and leadership to your Troop.

Type: Appointed by the Scoutmaster
Term: Twelve Months
Reports To: Scoutmaster
Mentor: Scoutmaster

Qualifications

Rank: Eagle
Experience: Previous Leadership Positions
Attendance: 75% of Troop activities over the previous six months

Responsibilities
« Advise other junior leaders in their responsibilities.
e Attends Patrol Leaders' Council meetings.
o Carry out special assignments as directed by the Scoutmaster.
e Help SPL and ASPL as required to manage the Troop meeting.
« Provide help with maintaining discipline.
e Provide leadership in carrying out Troop activities.
e Provides hints and tips for the SPL and ASPL.
e Support the SPL and the ASPL in their assignments.
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Expectations

Complete position-specific Junior Leader Training.

Attend all (or nearly all) Troop functions. Be on time. Notify the ASPL in
advance and appoint a replacement if you cannot attend an event.

Set a good example by wearing your uniform correctly (complete uniform, shirttail
tucked in, all required badges in their correct locations).

Set a good example by living the Scout Oath and Law and exhibiting Scout Spirit
in your everyday life.

Train and transition responsibilities to successor.

Objectives

You must attend the Troop Junior Leader Training even if you have attended in
the past.

You are expected to attend 75% of all Troop Meetings, Patrol Leaders' Council
meetings, Outings, and Service Projects. If your attendance is low, or if you have
three (3) unexcused absences in a row, you can be removed from office.

You are expected to give this job your best effort and use the adult leadership
and advice when you feel they are needed
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